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MWL  
100% Club 
Members -  
2015-2016
Barna, Guzy & Steffen, Ltd.
Barnes & Thornburg LLP
Beacon Hill Legal 
Blethen Gage & Krause PLLP
Bloch & Whitehouse, P.A.
Brekke, Clyborne & Ribich, L.L.C.
Brown and Carlson, PA
Ciresi Conlin LLP
Gaskins Bennett Birrell Schupp LLP
Gerlach, Beaumier & Trogdon
Greene Espel PLLP
Gustafson Gluek PLLC
Hammargren & Meyer, P.A.
Jackson Lewis P.C.
Johnson & Turner Attorneys at Law, P.A.
Larkin Hoffman
Larson • King, LLP 
LeVander, Gillen & Miller, P.A. 
Lind, Jensen, Sullivan & Peterson P.A.
Meagher & Geer, P.L.L.P.
Ogletree, Deakins, Nash, Smoak &  
    Stewart, P.C.
Patterson Thuente Pedersen, P.A.
Reichert Wenner, P.A.
Quinlivan & Hughes, P.A.
Special Counsel
Sykora & Santini PLLP
Tuft, Lach, Jerabek & O’Connell, PLLC
Walling, Berg & Debele, P.A.
Winthrop & Weinstine, P.A.

MWL’s 100% Club Members are legal 
employers where all female attorneys 
are current MWL Members. Employers 
must have at least two female attorneys 
to be eligible.  

Those who are interested in being rec-
ognized as a 100% Club member must 
report their eligibility to MWL. If you 
would like a list of the MWL members 
at your place of employment to com-
pare to your records, please contact 
MWL Membership Coordinator Hannah 
Zuercher. 

Save the Date: 

MWL is pleased to announce The 2017 MWL Conference for 
Women in the Law, to be held on Friday, April 21, 2017 at the Radisson 
Blu in downtown Minneapolis. 
 
Once again, the goal of the MWL Conference will be to collaborate 
across MWL’s state-wide community, to provide programming of par-
ticular interest and relevance to our membership, and to foster high-
quality networking opportunities, all in the effort to advance MWL’s 
mission.

The Conference will also incorporate MWL’s 45th Annual Meeting as 
a luncheon program, at which time MWL will present its 2017 Annual 
Awards.

Complete details and registration will be available in Fall 2016.

2016 MWL Conference Highlights:

2016 MWL Conference Keynote Speaker 
Linda Hirshman.

2016 MWL Conference Keynote Panel: MN Supreme Court 
Justice Margaret Chutich, Justice Natalie Hudson, Chief 
Justice Lorie Gildea and moderator Trisha Volpe, with 15-16 
MWL President Bridget Nason.

MWL Member Priyanka 
Premo gets her copy of 
‘Sisters in Law’ signed by 
Author Linda Hirshman.

MWL members Amy Schwarz, Veena Iyer, 
Karen Opp and Timia Flanagan enjoy the 
closing reception.

100% Club Spotlight:  
Larkin Hoffman

and Employment Law Specialists and Minne-
sota State Bar Association Board Certified Real 
Property Specialists, and Shareholder Phyllis 
Karasov received the distinguished Twin Cities 
Cardozo Society, Sidney Barrows Lifetime Com-
mitment Award.

Larkin Hoffman also puts its commitment to di-
versity to work through its internal policies. We 
provide diversity training for our attorneys to 
learn more about themselves, their colleagues, 
and the clients we serve. We have a generous 
paid parental leave policy, a flex-time policy, a 
progressive part-time policy, and offer domestic 
partner benefits. We ensure we are making 
progress toward our long-term objectives by 
continually assessing the organization’s efforts 
and progress toward reaching and maintaining 
our standards. Meeting this challenge is a top 
priority for the firm.

Larkin Hoffman’s commitment to the advance-
ment of women is further reflected by the 
fact that our firm was the first law firm in our 
market to launch a professional women’s net-
working event hosted by our women attorneys.  
Almost two decades ago, the women attorneys 
at Larkin Hoffman initiated a new event to 
create an opportunity for professional women 
in business and law to meet, establish new con-
nections and deepen existing relationships in 
a fun and enthusiastic environment. The event 
has been so successful that it has become the 
model for many firms in our market. Creating a 
standard which promotes the success of women 

in business and law throughout our community 
is an enormously humbling achievement for 
our firm.

Larkin Hoffman’s founding principles, dating 
back to 1958, include a strong commitment to 
giving back to the community. We have used 
every professional woman’s networking event to 
bring attention to a worthy cause by partnering 
with a local charitable organization. We have 
also united our commitment to the community 
with our commitment to a collaborative work 
environment, annually participating as a team 
in the American Cancer Society’s Relay for 
Life, the Salvation Army’s Rock the Red Kettle, 
Bedrace for Bridging, and in the firm’s Martin 
Luther King, Jr. Day of Service. In addition, we 
encourage all legal personnel to provide pro 
bono services and consider these services to be 
part of our practice. In fact, Larkin Hoffman 
was one of the first 14 firms to sign on to the 
voluntary Minnesota State Bar Association Pro 
Bono Standard. As a leader in our profession, 
we commit to spend 2% of the firm’s billable 
hours providing legal services to individuals 
and organizations whose work is dedicated to 
addressing the needs of persons with limited 
means.  

Larkin Hoffman is dedicated to a long-term 
vision of providing the best environment and 
opportunities for all professionals in a modern, 
efficient, diverse, and inclusive firm. For more 
information about Larkin Hoffman, please visit 
our website at www.larkinhoffman.com. g 

       The women attorneys at Larkin Hoffman, an MWL 100% Club Member.

By Tamara O’Neill Moreland. 
 
Tamara O’Neill Moreland is a Shareholder at 
Larkin Hoffman concentrating her practice on 
litigation involving real estate, land use and 
construction.  She serves on Larkin Hoffman’s 
Board and as the firm’s Ethics Counsel.

Larkin Hoffman is a proud member of the 100% 
Club and a Silver Sponsor of Minnesota Women 
Lawyers. Larkin Hoffman is one of the largest 
full-service law firms in Minnesota with more 
than 20 practice areas. We provide counsel 
to a wide variety of organizations, from small 
businesses and nonprofits to Fortune 500 com-
panies, in practice areas including corporate 
and governance matters, litigation, real estate, 
government relations, labor and employment, 
intellectual property, information technology, 
franchising, and taxation. The firm also serves 
the needs of individuals in many areas includ-
ing trusts and estates and family law. 
 
Embedded in Larkin Hoffman’s values is a 
strong commitment to diversity and promoting 
women in the legal profession. It is critical to 
our firm that we create an environment which 
attracts and embraces professionals as diverse 
as the world in which we live and the clients we 
serve. A diverse workforce provides insight and 
understanding of our clients’ needs, allowing us 
to serve them better. It also generates creativity 
and infuses us with new ideas and approaches.  
Differences in opinions, backgrounds, and 
beliefs make us more dynamic and better 
equipped to work with all types of clients and 
all types of businesses.

The firm’s commitment to diversity runs deep.  
We put our vision into action at the highest 
level, with women representing the firm on 
the Board of Directors and as the Chairs of the 
firm’s two most prominent committees, the 
Professional Development Committee and the 
Diversity Committee. The women attorneys at 
Larkin Hoffman also serve as practice group 
leaders and firm committee members. In addi-
tion, the firm recently restructured its manage-
ment and created an Operations Team led by 
four directors, with two senior women serving 
as the Director of Administration and the Direc-
tor of Finance.

Women attorneys at Larkin Hoffman have 
been named to the Top 50 Women Lawyers, 
the Super Lawyer® and Rising Star® lists by 
Super Lawyer magazine, recognized as “North 
Star Lawyers” by the Minnesota State Bar As-
sociation, earned the designations of Minnesota 
State Bar Association Board Certified Labor 


